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Teachers of THU (including professors, associate professors, assistant
professors, and lecturers) are hired by the principal after being approved
by the THU Faculty Evaluation Committee.
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The contract period for newly hired teachers is one year (from August 1 of
the underlying year to July 31 of the following year). For those hired
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during the academic year, their initial employment contract starts from the
beginning of the second semester to the end of the academic year.
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THU hires, in principle, full-time teachers and may hire visiting
professors, visiting associate professors, visiting assistant professors,
adjunct professors, adjunct associate professors, adjunct assistant
professors, and adjunct lecturers. Regulations on hiring guest teachers and
adjunct teachers shall be established separately.

THU may recruit professional technicians as teaching staff. These shall be
adjunct positions in principle and may be full-time when necessary.

THU may establish special lectures, whose regulations shall be established
separately.

The teachers’ employment must undergo a three-level, three-round evaluation
process. However, considering the overall development of the school, each
college may hire professors through a two-level review by the college and
the university.

The employment of full-time teachers i1s divided into new hire, renewal, and
long-term employment. The tenure for new hires is one year, while the first
renewal 1s one year, and the renewals that follow are two years each.

For the newly hired and those of the first renewal, THU may require the
teachers to meet specific criteria for teaching, research, service, and
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student counseling in the employment contract, which serve as the basis of
future performance guidance and conditions for contract renewal.
Regulations on the long-term employment of full-time teachers are
established following the rules of the Ministry of Education.

Regulations on the employment of foreign teachers are established according
to the Employment Service Act and Regulations on the Permission and
Administration of the Employment of Foreign Teachers and Researchers.
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Salary payment of full-time teachers complies with THU regulations on
faculty and staff remuneration and is delivered twelve months a year.

Compensation to adjunct teachers, paid per teaching hour, is delivered
according to the actual weeks of teaching (with 18 weeks per semester).
Transportation expenses may be provided. Compensation and transportation
expenses of adjunct teachers shall be determined and approved by the
school.

Overtime pay of full-time teachers, paid per teaching hour, 1s also
delivered according to the actual weeks of teaching (with 18 weeks per
semester).
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The teaching hours of full-time teachers shall be nine hours per week; the
teaching hours of those serving administrative positions may be reduced.
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Regulations on the teachers’ teaching hours and their calculations shall be
established separately.

The full-time teachers whose teaching hour is less than nine hours per week
due to special circumstances shall make up the remaining hours in the
following semester. Newly hired assistant professors who leave during the
period of reduced teaching hours or within two years after the period ended
must repay all compensation for the awarded hours.

The teaching hours of adjunct teachers shall be less than six hours per
week.

The full-time teachers with special circumstances that benefit the school’ s
education may be on campus four days a week once the application is
approved. However, those not approved and who fail to be present on campus
full-time shall be notified for improvement; the Faculty Evaluation
Committee shall review those who fail to improve within the specified
period.
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For the division of labor among teachers, full-time teachers employed by
the Department of Physical Education, Center for General Education, and
English Language Center may apply to be teaching-oriented teachers.

The application of teaching-oriented teachers must undergo a three-level
evaluation by the Faculty Evaluation Committee and be approved by the
principal.

The evaluation of teaching-oriented teachers does not comply with THU
Regulations for New Teacher Evaluations, and its implementation rules shall
be established separately. The teaching hours of teaching-oriented teachers
shall be twelve hours per week, and the maximum shall be eighteen hours per
week. Other provisions concerning rights and obligations, such as salary
and benefits, follow that of full-time teachers of the same salary grade.
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The English Language Center and Department of Physical Education may hire
contracted teachers when necessary, and the regulations on their employment
shall be established separately.

The evaluation of contracted teachers does not comply with THU Regulations
for New Teacher Evaluations. Meanwhile, they shall be evaluated regarding
teaching, service, and student counseling according to evaluation rules
established separately.

Accreditation review of contracted teachers follows the faculty
accreditation review for full-time teachers, and a teacher’ s accreditation
certificate will be issued once the review is complete.

Those who qualify for a promotion may apply for a promotion review
following the rules for full-time teachers. The salary of contracted
teachers follows that of lecturers. Those with service at governmental
agencies or domestic/international private organizations in an equivalent
position may be assigned to a higher salary grade following the Regulations
on the Recognition of Pre-THU Seniority for full-time teachers.

Contracted teachers shall be present on campus four days a week. Weekly
teaching hours shall be twelve to fourteen, depending on the nature of the
hiring department, and the maximum shall be sixteen to eighteen hours.
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Project teachers may be hired according to teaching or service needs, and
the regulations on their employment shall be established separately.
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Besides following laws and regulations, full-time teachers must bear the
following obligations:

1. Teaching classes and holding exams on time;

2. Grading student assignment and advising on internships and
experiments;

3. Advising the students’ studies at the office or research room for
a specific time;

4. Serving as a mentor;

5. Taking on other tasks assigned by the University;

6. Counseling the students for their psychological well-being,
ethics, living, and conduct.
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Full-time teachers serving other full-time positions outside of the
University constitutes serious violation of the employment contract, which
can lead to a contract termination or switching to an adjunct position
according to the Teachers’ Act. However, this does not apply to secondment,
exchange, or collaboration between THU and other schools and institutions,
and the regulations on such positions shall be established separately.
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Teachers who violate Article 6, Article 7, or any other THU regulations and
guidelines are deemed to be violating their employment contract.

Any violation of this provision must undergo review by the Faculty
Evaluation Committee.
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Full-time teachers must return to campus preparing for classes no later
than one week before each semester starts.
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Except for a violation of the employment contract, THU shall not terminate
the employment contract of adjunct teachers during the contract period
unless a significant incident occurs.
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For the teachers’ employment renewal, the school shall deliver a new letter
of appointment no later than one month before the original employment
period ends. For teachers who leave during the employment period, their
resignation shall be submitted one month before the employment period ends;
they shall be permitted to go after the principal approves their
resignation.
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Full-time and adjunct teachers who cannot accept the school’ s appointment
must return their letter of appointment for withdrawal.
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Education shall be neutral; therefore, teachers shall not promote
particular political groups or religions in class.
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Teachers resigning shall complete the Checking Procedures for Leaving
School before they go.
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The teachers’ appointment criteria follow the Act Governing the Appointment
of Educators; accreditation of the teachers’ qualification follows the
Regulations Governing Accreditation of Teacher Qualifications at Junior
Colleges and Institutions of Higher Education.

Regulations for renewing the employment of professional technicians in
teaching positions shall be established separately.
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Regulations governing the teachers’ promotion, leave of absence, and
further studies and research shall be established separately.
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Regulations of the teachers’ severance, termination, suspension, and
nonrenewal follow the Teachers’ Act. However, the severance, termination,
suspension, and nonrenewal of foreign teachers follow the Employment
Service Act and Regulations on the Permission and Administration of the
Employment of Foreign Teachers and Researchers when applicable.
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Full-time teachers must undergo evaluations for their performance 1in
teaching, research, service, and student counseling; the regulations on
such evaluation shall be established separately.

The newly hired lecturers and assistant professors who fail to obtain a
promotion within six years of their arrival and the newly hired associate
professors who fail to receive a promotion within eight years must undergo
evaluations; the regulations on such evaluation shall be established
separately.
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These regulations shall be implemented upon approval by the University
Council.



